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Time to Talk

Holiday Traditions: The JBA elves
will be busy again this December.
For the past few years, our team
has participated in a couple of
seasonal activities that we've
really enjoyed - sponsoring families
through Vancouver hospice and
the YWCA, and wrapping donated
gifts at the ARC.

Longview Office: We had a great
time visiting with everyone and
showing off our new space during
our November 16th Open House,
and look forward to giving those
who couldn’t make it a “tour”
when they schedule their next
review!

There She Goes Again: Debbie’s
holiday plans are a little different
this year - she’ll be visiting Korea
and Vietnam!

We’re So Proud: Last month,
Heidi was one of several recipients
of the Vancouver Business Journal’s
award for community involvement
and business accomplishment.

Megan Woodard, Kim Baker,
Deborah Johnson, & Heidi Bixby
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Helping Clients Live Their Dreams

It’s gift-giving season, but in light of the recent natural disasters and the fact
that the first of the Baby Boomers are turning 60 in 2006, many people area
rethinking their lives and their need for material things.

e What if for Christmas, instead of a new washer & dryer, you wanted more
integrity in your life?

* [nstead of the Handspring Treo or the diamond earrings, you wanted more
time with the family - a lot more time?

e What if for your 50th birthday, instead of the Jetski or BMW motorcycle, you
wanted to write the great American novel, or play in a rock and roll band?

e |[nstead of a new home or fancy car, you wanted to move to the country
where you had time and energy — and space — to stable your horses and
enjoy the great outdoors?

e Or what if, instead of plugging away in your current job, you wanted to
create a community or movement, learn to play the piano, run a Vermont
inn or sail around the world?

Part of our annual review time is spent finding out what things are
profoundly important to each individual client, identifying the obstacles
(financial and otherwise) that are getting in the way, and creating a plan to
make those goals a reality. In order to better assist clients with this process,
we continue to refine our skills through internal training, reading, seminars
and conferences.

One of the most gratifying aspects of our work is when we get to help
clients realize and accomplish their true heart’s core desires. We look
forward to talking with you at your next review about how to best help you
live the life of your dreams.

Longview Dates - please remember our NEW location!
The following dates are available for appointments in the Longview office
(1128 Broadway — corner of 12th & Broadway)

Every Wednesday - Kim will be in the Longview office

December 6 — Heidi January 12 — Heidi

December 13 — Debbie  January 24 — Debbie
January 31 — Heidi

February 16 — Heidi
February 21 — Debbie

Deborah F. Johnson, MS, CFP® e Heidi M. Bixby, CFP® e Kimberly Baker, CFP® e Megan Woodard, CFP®
e-mail: Debbie@johnsonbixby.com e Heidi@johnsonbixby.com e Kim@johnsonbixby.com e Megan@johnsonbixby.com
1012 Esther Street ¢ Vancouver, WA 98660  Telephones: (360) 695-1795 e (800) 919-9288 e Fax: (360) 695-1798
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Medicare and
Prescription Drug
Coverage

Medicare is rolling out its new Plan D
for prescription drug coverage
beginning January 1, 2006. Open
Enrollment began November 15,
2005 and runs through May 135,
2006 — if you are currently eligible,
signing up after the enrollment
period is over will result in an increase
in premium.

This new plan is intended to provide
prescription coverage for Medicare
participants and provides different
amounts of coverage at different
thresholds of costs. To be eligible, the
participant must be covered by Part A
or Part B of Medicare. With the
introduction of Plan D, there will also
be changes to some of the Medigap
policies available.

Anyone covered by Medicare would
be well-advised to assess how Plan D
operates and evaluate if it makes
sense to enroll. People with retiree or
group health insurance coverage in
addition to Medicare should also
compare the Plan D coverage, but
may find that their current benefits
are worth hanging onto.

With the changes coming next year,
evaluating both the options available
for prescription drugs and the
insurance  companies  offering
coverage will be important. You may
find consulting with someone who is
well-versed in both Medicare and
private medical insurance to be
worthwhile.

We are also planning on holding a
Client Seminar in early 2006 where
Medicare will be one of the topics of
discussion — watch your mailbox for
the announcement!

-Glad Tidings- k‘.‘j‘-

Retirement Plan & Tax Changes for 2006

Retirement Plans: As has happened for the past few years, contribution limits
to retirement plans will increase in 2006 for some participants. Here are the
2006 maximum contribution amounts allowed:

TYPE OF ACCOUNT Under age 50 Age 50 and older

IRA and Roth IRA $4,000 ($333/mo) $5,000 ($416/mo)

401(k), 403(b), TSA and 457 | $15,000 (§1,250/mo) | $20,000 ($1,666/mo)

SIMPLE IRA

$10,000 ($833/mo) $12,500 ($1,041/mo)

Roth 403(b) and 401(k) Plans: You may have heard some rumblings of Roth
403(b) or 401 (k) plans becoming available in 2006. Although the IRS will
allow Roth contributions to these plans, it is up to each employer to decide if
they will amend their plan document to allow employees to designate some or
all of their contributions as post-tax Roth contributions.  Whether
contributions are made as pre-tax payroll deductions or Roth deductions, they
still are limited to the maximums listed above. Check with your employer to
see if your plan will allow Roth contributions in 2006.

Estate Tax: Next year we will also see an increase in the size of an estate
before estate taxes become an issue. For the Federal estate tax, the first
$2,000,000 of a decedent’s estate will be excluded. Both Washington’s and
Oregon’s state estate tax exclusion will be $1,000,000.

Year End Tax Planning

There’s still time to do a few last-minute things to prepare for (or reduce) your
2005 tax bill. Here are a few ideas that may be of benefit for your situation:

* Make charitable contributions before 12/31/05. If you itemize and want
it to count as a 2005 donation, now is the time to clean out your closets
or send off that check.

* Lump together mortgage and/or property tax payments before 12/31/05.
If you itemize, you may want to pay your January mortgage payment
and/or first property tax installment a bit early. Keep in mind, using this
strategy will result in having less to write off in 2006.

* Harvest tax losses. The early word is that many mutual funds will pay out
larger capital gain distributions in 2005 than they’ve paid for the past
couple of years. If you have been thinking about selling something that
would generate a capital loss, you could offset some of the anticipated
capital gains.

* Buy that new car you’ve been thinking about by the end of 2005 (if you
live in Washington). If you itemize, it may be to your advantage to write
off the sales tax on the purchase. This sales tax deduction may not be
renewed in future years, so take it while you can. However, it may be
better to wait until 2006 if you are planning to buy a hybrid vehicle —
hybrids purchased after January 1st will qualify for a new tax credit.

e Don't forget, if you are paying a premium for Long Term Care insurance,
you may be eligible to get a tax deduction (tax credit in Oregon) for the
premium paid. Be sure to let your tax preparer know about your policy.

One of the reasons that we enjoy our work so much is because we have such wonderful clients to work with. As 2005 comes
to a close, we want to extend a heartfelt thank-you to all of you for the privilege of allowing us into your lives. We wish you
& yours a memorable holiday season and joyous New Year.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo false
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 100
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 100
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 1.30
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 1.30
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 10
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 10
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 1.30
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 1.30
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 10
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 10
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 300
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /ENU ([Based on 'EMAIL_CROPS'] [Based on '[Smallest File Size]'] Use these settings to create Adobe PDF documents best suited for on-screen display, e-mail, and the Internet.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        0
        0
        0
        0
      ]
      /ConvertColors /ConvertToRGB
      /DestinationProfileName (sRGB IEC61966-2.1)
      /DestinationProfileSelector /UseName
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MarksOffset 9
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PageMarksFile /RomanDefault
      /PreserveEditing false
      /UntaggedCMYKHandling /UseDocumentProfile
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


